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A.SAFRI footprint 60 Ho var is our reach after SAFRI 107?56

SAFRIhas expanded to reach various parts of AFRICA.Checkall the countries now included in SAFRI
with the respective number of fellows in each country.
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B. Welcome to other FAIMER regional institutes

There are some new institutes that have recently joined and SAFRI would like to send them a
fiwelcome to the family 6 message!

Santiago, Chile

FAIMER Regional Institute in Latin America (FRILA)

The FAIMER Regional Institute in Latin America (FRILA) welcomedits first grou p of Fellows in April
2018. The program, conducted in Spanish, is based at the Pontificia Universidad Catélica de Chile in
Santiago, Chile, under the direction of Lili Moraga.

Cairo, Egypt

ASUMENAFAIMER Regional Institute

The Ain Shams UniversityMiddle East North Africa-FAIMERRegional Institute (ASU-MENAFRI) will
welcomed its first class of Fellows in January 2019, under the direction of Samar Ahmed. The institute
is based at Ain Shams Universty Faculty of Medicine in Cairo, Egypt.

Yogyakarta, Indonesia

FAIMER Regional Institute of Indonesia for Educational Development and Leadership (FRIENDSHIP)
The FAIMER Regional Institute of Indonesia for Educational Development and Leadership
(FRIENDSHIP)will welcomed its first class of Fellows in February 2019 under the direction of Mora

Claramita and Yoyo Suhoyo. This institute is based at Universitas Gadjah Madain Yogyakarta,
Indonesia,

C.PGDip in HPE and Leadership

The 'SAFRI'PG Diploma in Health ProfessionsEducation and leadership has launched! Placeshave
been reserved for SAFRIFellows so you need to apply ASAP.

POSTGRADUATE DIPLOMA IN
HEALTH PROFESSIONS EDUCATION yypopsin BY:
AND LEADERSHIP (NQF LEVEL 8) \

The Postgraduate Diploma in Health Professions
and L p is to develop

mdcmmmmnummm
the required skills to lead health professional
education in the 21* century.

This qualification has been developed in partnership
with Sub-Saharan Africa-FAIMER Regional Institute
(SAFRI). An institution with a 10 year track record of
developing Educational Leaders in Africa.

WHO SHOULD ENROL?
This

Sy HOW MUCH WILL THIS COST?
a R 1923000 SAFRI Fellows receive a 50% discount

TO REGISTER, PLEASE CONTACT
Eoucaon amder the Wi aobeston ct 1997 Reg No. JOMEGTIDTS 0T o1 et " ILANA VAN DER MERWE
Tel: 0128169000 | Email: education@foundation.co.za
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http://med.asu.edu.eg/english/
https://ugm.ac.id/en/

D. Session 13 Welcome 2019 Fellows

SAFRIwould like to welcome all our new 2019 fellows! We know that you are all destined for great
things and are excited to be part of your journey!

Session 1 Fellows

Asma MohammedSharif Eileen Du Plooy

Project: Build research capacity of
undergraduate medical student's at AINeelain
University.

Project: The knowledge & attitude of
occupational therapy educators on palliative
care education in undergraduate occupational
therapy curricula in South Africa.

Institution : AINeehin University, Sudan

Institution : University of Pretoria, South Africa

Jenni fer McAdam

Jacob Stanley Iramiot Project: A pilot study comparing learning

. L . materials utilised in a PBLproblem regardin,
Project: Rethinking the Problem Based Learning ADL /.,; a rZrIa:/ /es.ls resourcg d contex. tg g
Curriculum in A Resource Constrained Setting

T . . . Institution: University of Witwatersrand, South
Institution: Busitema University, Uganda Africa
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Keshena N aidoo

Project: Preparing health professionals to care
for geriatric patients

Institution : University of KwaZulu-Natal, South
Africa

Mashavu Bilal

Project: /mplementing quality assurance system
at the suzauniversity, at the school of health
sciences

Institution : The State University of Tanzania,
Tanzania

Mia -Michaela Beetge

Project: The use of case discussionforums for
continued professional development (CPD)in
the health care setting

Institution: University of Pretoria, South Africa

Mohammed Badi

Project: Assessingstandards competences in
Sudanese Nursing schools

Institution : Nahda College, Sudan

Olutoyin Oluwole

Project: Evaluation of Learning Styles Among
Medlical Students in Ekiti State University.

Institution: Ekiti State University, Nigeria

Paul Oboth

Project: Low Dose High Frequency (LDHF)
Learning approach to improve malaria diagnosis
among health workers in Uganda

Institution : Busitema University, Uganda




Portia Bimray

Project: A values-based leadership approach to
nursing education in a School of Nursing at a
disadvantaged institution of higher

Institution : University of Western Cape South
Africa

Robert Lukand e

Project: Modernising and expanding the
utilisation of the pathology museum as a
teaching and learning tool

Institution: Makerere University, Uganda

Suranjana Ray

Project: Capacity Building of Undergraduate
Medical Students by developing administiating
and evaluating a module for teaching
Professional Attitude and soft skills

Institution: 1 OMI T 6 s
Mauritius

SSR Medi ¢

Yolande Hey mans

Project: Exploring the use of Focus Application
7asks to foster interprofessional collaboration
and peer-learning in 2nd year health students

Institution : North West University, South Africa

Willem Jooste

Project: Development of a Transitional Support
Program for Inter national Registrars Undergoing
Specialist Emergency Medicine Training in Cape
Town.

Institution: University of Cape Town, South
Africa




E. Session 3 - Catc hing up with the 2018 Fellows -
accomplishments  since last year by Ludo

A sentiment that is shared among all returning Fellowsis how quickly time flies and how much
people accomplishin a year. The traditional Session3 Wall-of-Fame Walk that introduces the
returning fellows to the new cohort was no different this year. The room was bursting with
energy and congratulatory remarks as we all heard reports of what the 2018 Fellows had been up
to since 2018. Here is a summary: some of Fellows had completed their PhDs; others were
embarking on higher education qualifications; others had presented at various conferences
around the world; some had been promoted; another had spent some time at a military base;
competed in a marathon and others shared their children éascomplishments. This while
completing their projects, doing their regular jobs and, yes, completing their TMAs! We learnt
how WhatsApp groups were used to support each other and the value of this network. All in all,
people had learnt a lot about themselves and had developed a lot professionally.

Congratulations, 2018 Fellows You have shown us, once again, that it is possible to complete
projects and TMAswhile conquering the world! Best wishes as you graduate in June at
Bloemfontein and in the presentation of your Projects at the 2019 SAAHEConference. We
applaud you!

F. The story of how the 2018 Fellows were welcomed back to
SAFRI by the 2019 Fellows

Narrator:

1. Welcometo all

2. Explanation of play, where each of the 15 second-year Fellows each take on the role of a character
in the story and act out their role.

3. Secondyear Fellows each draw a character out of a hat.

4. The play is enacted. All characters are indicated in the script in colour.




The play:

Once upon a time, a little girl called Little Blue SAFRIhood set off to show her project poster to her
grandmother. She put on her coat and picked up her poster and off she went &

To cross the gurgling FAIMERriver she balanced on a lily pad — as the
ethics crocodile circled closer, and closer .

Finally Little Blue SAFRIhoodmade it acrossthe river and sat down on a rock to reflect on her
research design.

A brain storm _ aﬁﬁroached and she triangulated — her password

protected ideas into the cloud

Suddenly the _ i dressed up as her grandmother i emerged from the coding
forest (or was it the coding trees????)

Little Blue SAFRIhoodsaid: 6 Myny, what big eyes you have, grandmothe r _

replied: 6 Athelbetter to see your parametrics my de a r ©he little girl asked 6 A n
why do have SOCKSon your ears Gr a n d mo tAfdé¢he * replied 6 Tpdan and
evaluate your protocolmyde ar . 6

Finally, Little Blue SAFRIhoodexclaimed: 6 A mrdindmother, what huge graphs you h a v éAhddhe
Wolf said: i T h e to &runeh your data my d e a rAndin a flash, the h ate
Little Blue SAFRIhood* and immediately had a very skewed bell curve! Narrator side
comment: | cannot believe he wasthat 6 me & ndd wasito mode 6 ? !

Fortunately the Faculty Supervisor arrived, slayed the _ _ and

rescued Little Blue SAFRIhood! 6 Wedbnk Little Blue SAFRhood said the Faculty Supervisor, your
poster has been accepted for the SAAHEconference .

And they all lived happily ever after!
Closingby narrator: 6 T tstiorg has no objectives, there was no clear conclusion and no supporting

literature. No animals were hurt during thisp r o d u ¢ t [Roundéof applause for second years!]
We hope that the result is going to lead to the happinessof all the 2018 SAFRIF e |l | ows . 6

Characters (in order of appearance):

1. Little Blue SAFRIhood
2. Project poster
3. Coat

4. Sound effect

5. FAIMERriver

6. Lily pad

7. Ethicscrocodile

8. Rock

9. Brain storm

10. Triangulation

11. Cloud

12. Big bad qualitative wolf
13. Coding forest

14. SOCKS

15. Faculty Supervisor




G. Reflections o Session 1& 3

E v a Gefection on the SAFRI journey (2018 Fellow)

Acceptance to the SAFRI fellowship brought about a package of mixed thoughts and emotions. | wa s
excited that | would visit Cape Town for the first time. However, | had insecurities of whether | would
be able to meet the standard of the fellowship.

On arrival in Newlands, Cape Town for the first session in 2018, all the insecurities flew out of the
window. The environment that the SAFRI faculty created and provided for us was very
accommodating for everyone regardless of race or educational qualification. | loved the fact that
there is no use of academic titles in the SAFRI sessions. This fact made it easier for everyone to
interact and engage with the other without fear of academic boundaries.

My expectations of exploration of Cape Town were soon obliterated when | realized that the
schedules for the sessions were fully packed from morning until evening hours. However, the
interactive learning activities that were employed during the sessions were so exciting that | failed to
see time fly by.

My highlights for the sessions include the session on personality types. Realization of the
characteristics of my personality style, INFJ, made me to be comfortable with myself and other
people. The session on the qualitative methodology was quite daunting but interesti ng. | learnt about
the different research designs under the qualitative research methodology and proceeded to use a
qualitative research design for my SAFRI project.

The SAFRI faculty is supportive. | received tremendous support and supervision from my supervisor
as | carried out my research project and am proud that my research abstract was accept ed for the
SAAHE 2019 interrational conference.

The SAFRI road was also laced with its own challenges. The TMA road was not easy. Meeting the
deadlines for submissions was a hurdle considering the competing tasks that | had to carry out at
work, home and mymaste r s & st udi élsad to bke infermation that | had learnt on how to
manage others myself and to be able to pull through the TMA journey.

SAFRI has laid a fourdation of research in my academic life. Moving forward, | intend to utilize the
knowledge that | have acquired to undertake research, present papers at local and international
conferences and become a wellpublished researcher in my field of study.

Jennieds reflection on the SAFRI journey (2019

The SAFRI Session 1 2019 in Cape ®dwn was an incredible experience! | was also amazed by humble

and generous inputs from all of the Faculty members - | have never experienced anything quite like it

and am so grateful to have the opportunity to be part of this SAFRI family! Of course, some Facuty

members who shallremainn a me | e s s, described it as a O6cultdo (all t
t han a idfealised thaylavas ri ghtat home during the d inner at the Cavendish Square mall,

when some of my own crazy ideas seemed to match those of said Faculty members! It was truly

wonderful to get to know Fellows and Faculty members from all over Africa!

On a more serious note, though, my learning was parti cularly enhanced when | realised the extent of
the congruence between the content and styles of the presentations. Having the teaching methods
and leadership styles modelled so effectively and consistently by the Faculty members wasvery
inspiring for me and | hope to use this same approach with my own students. Not only did | learn a
huge amount, but | came awa y feeling energised and better equipped as an educator. | am looking
so forward to all that the year ahead holds until the 2 019 Fellows meet again next year
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H. SAFRI Poster Day

Presentations

Ansie Benjamin

Project: Nursing Educa o rPsraeption
Regarding Curriculum Reform in the Namibian
Health Training Centers

SAFRI Sipervisor: Alwyn Louw

Sumaiya Adam

Project: Do assessment strategies in obgetrics
at the University of Pretoria align with the
learning outcomes of the course?

SAFRI Supervisor: Marietjie van Rooyen

Amos Drasiku

Project: Clinical Teaching of Undergraduate
Nursing Students: Are Nurses at Arura Regional
Referral Hospital in Uganda Ready?

SAFRI Supervisor: Champion Nyoni

Kimesh Naidoo

Project: Development of an AssessmentTool for
Paedlatric Medical Interns in South Africa (SA).
SAFRISupervisor Jacky van Wyk




